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Welcome, Travelers! 

President Trump Reinstates Service 
Members Discharged Under the Military’s 

COVID-19 Vaccination Mandate  
Executive Order

 WASHINGTON, D.C. – U.S. 
Senators Marsha Blackburn (R-
Tenn.) and Jon Ossoff (D-Ga.) 
reintroduced the Prison Staff 
Safety Enhancement Act, which 
passed the Senate last year, to 
help address the increasingly 
pervasive sexual assault and ha-
rassment of Federal Bureau of 
Prisons (BOP) employees by in-
mates: 
 “No law enforcement officer 
should have to fear for their 
safety when they show up to 
work,” said Senator Blackburn. 
“The Prison Staff Safety En-
hancement Act would help us 
end the sexual abuse of prison 
staff who are simply trying to do 
their jobs.” 
 “I remain focused on oversight 
of the Federal prison system and 
ending sexual abuse in prisons 
and jails, including the abuse of 
prison staff,” said Senator Os-
soff. “Senator Blackburn and I 
are introducing this bipartisan 
bill to help end sexual abuse in 
Federal prisons.”  
 Representative Laurel Lee (R-
Fla.) introduced companion 
legislation in the House of Rep-
resentatives last Congress and is 
reintroducing the bill this week: 
 “It is unacceptable that nearly 
half of Bureau of Prisons staff 
experience sexual harassment or 
assault by inmates. The Bureau 
of Prisons must take stronger ac-
tion to protect corrections of-
ficers and hold perpetrators 
accountable,” said Representa-
tive Lee. “That is why I am re-
introducing the Prison Staff 
Safety Enhancement Act to pro-
vide much-needed oversight to 
the federal prison system and to 
combat these ongoing abuses. I 
want to thank Senator Blackburn 
for her leadership on this bill in 
the Senate.”  
  
BACKGROUND 
•According to a February 2023 
report by the U.S. Department of 
Justice Office of the Inspector 
General (DOJ OIG), a staggering 
40% of 7,000 surveyed BOP 
staff stated they had been sex-
ually harassed or sexually as-
saulted by an inmate. 
 
 
THE PRISON STAFF SAFETY 
ENHANCEMENT ACT 
•The Prison Staff Safety En-
hancement Act would require: 

The BOP to fully implement •
the recommendations in the In-
spector General’s 2023 report re-
garding mitigating 
inmate-on-staff sexual harass-
ment and assault and fully ascer-
taining the scope of the problem;  
  

The DOJ OIG to conduct an •
analysis of punishments for sex-
ual harassment and sexual as-
sault in BOP facilities; and 
  

The U.S. Attorney General to •
promulgate a rule adopting na-
tional standards for prevention, 
reduction, and punishment of 
sexual assault and harassment of 
BOP staff by inmates.  
  
•Senators Blackburn and Ossoff 
sent a letter to BOP Director Co-
lette Peters requesting that BOP 

 
January 27, 2025 
 
By the authority vested in me as President by the Constitution and the laws of the United States of America, it is hereby ordered: 
 
Section 1.  Purpose and Policy.  On August 24, 2021, the Secretary of Defense mandated that all service members receive the COVID-19 
vaccine.  The Secretary of Defense later rescinded the mandate on January 10, 2023.  The vaccine mandate was an unfair, overbroad, and 
completely unnecessary burden on our service members.  Further, the military unjustly discharged those who refused the vaccine, regardless 
of the years of service given to our Nation, after failing to grant many of them an exemption that they should have received.  Federal Gov-
ernment redress of any wrongful dismissals is overdue.  
 
Sec. 2.  Redress.  Consistent with the policies announced in section 1 of this order, the Secretary of Defense or the Secretary of Homeland 
Security, as appropriate, shall take all necessary action permitted by law to: 
(a)  make reinstatement available to all members of the military (active and reserve) who were discharged solely for refusal to receive the 
COVID-19 vaccine and who request to be reinstated; 
(b)  enable those service members reinstated under this section to revert to their former rank and receive full back pay, benefits, bonus pay-
ments, or compensation; and 
(c)  allow any service members who provide a written and sworn attestation that they voluntarily left the service or allowed their service to 
lapse according to appropriate procedures, rather than be vaccinated under the vaccine mandate, to return to service with no impact on their 
service status, rank, or pay. 
 
Sec. 3.  Additional Agency Responsibilities.  (a)  Nothing in this order precludes disciplinary or administrative action for conduct that is 
proscribed by chapter 47 of title 10, United States Code (Uniform Code of Military Justice, 10 U.S.C. 801-946a). 
(b)  Within 60 days of the date of this order, the Secretary of Defense and the Secretary of Homeland Security shall report to the President 
through the Assistant to the President for National Security Affairs on their progress in implementing this order. 
 
Sec. 4.  Severability.  If any provision of this order, or the application of any provision to any person or circumstance, is held to be invalid, 
the remainder of this order and the application of its provisions to any other persons or circumstances shall not be affected thereby. 
 
Sec. 5.  General Provisions.  (a)  Nothing in this order shall be construed to impair or otherwise affect: 
(i)   the authority granted by law to an executive department, agency, or the head thereof; or 
(ii)  the functions of the Director of the Office of Management and Budget relating to budgetary, administrative, or legislative proposals. 
(b)  This order shall be implemented consistent with applicable law and subject to the availability of appropriations. 
(c)  This order is not intended to, and does not, create any right or benefit, substantive or procedural, enforceable at law or in equity by any 
party against the United States, its departments, agencies, or entities, its officers, employees, or agents, or any other person. 
 
THE WHITE HOUSE, 
    January 27, 2025. 
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U.S. Sen. Marsha Blackburn  
introduces bill to prevent 
sexual abuse of prison staff

Firearms Policy Coalition announces Fifth 
Circuit strikes Fed age-based handgun ban 

 From The Tactical Wire 
 
NEW ORLEANS, LA - February 
4, 2025 –  Firearms Policy Coali-
tion (FPC) announced on Feb-
ruary 4, that the Fifth Circuit 
Court of Appeals has ruled that 
the federal government’s hand-
gun ban for adults aged 18 to 20 
years old is unconstitutional.  
 The opinion in Reese v. ATF can 
be viewed at 
firearmspolicy.org/reese. “Ulti-
mately, the text of the Second 
Amendment includes eighteen-
to-twenty-year-old individuals 
among ‘the people’ whose right 
to keep and bear arms is pro-
tected. The federal government 
has presented scant evidence that 
eighteen-to-twenty-year-olds’ 
firearm rights during the found-
ing-era were restricted in a simi-
lar manner to the contemporary 
federal handgun purchase ban 
[...] In sum, 18 U.S.C. §§ 
992(b)(1), (c)(1) and their atten-

dant regulations are unconstitu-
tional in light of our Nation’s his-
toric tradition of firearm 
regulation,” the Court said in its 
opinion. 
“Today’s ruling is yet another 
critical FPC win against an im-
moral and unconstitutional age-
based gun ban. We look forward 
to restoring the Second Amend-
ment rights of all peaceable 
adults throughout the United 
States,” said FPC President Bran-
don Combs. 
 The Reese case is part of FPC’s 
high-impact strategic litigation 
program, FPC Law, aimed at 
eliminating immoral laws and 

creating a world of maximal lib-
erty. FPC is joined in the litiga-
tion by two FPC members as well 
as the Second Amendment Foun-
dation and Louisiana Shooting 
Association. FPC thanks FPC 
Action Foundation for its strate-
gic support of this FPC Law case. 
Firearms Policy Coalition (fire-
armspolicy.org), a 501(c)4 non-
profit membership organization, 
exists to create a world of maxi-
mal human liberty, defend consti-
tutional rights, advance 
individual liberty, and restore 
freedom. The FPC works to 
achieve its strategic objectives 
through litigation, research, 

scholarly publications, amicus 
briefing, legislative and regu-
latory action, grassroots activism, 
education, outreach, and other 
programs.  
 The FPC Law program 
(FPCLaw.org) is the nation’s 
preeminent legal action initiative 
focused on restoring the right to 
keep and bear arms throughout 
the United States. Individuals 
who want to support FPC’s work 
to eliminate unconstitutional 
laws can join the FPC Grassroots 
Army at JoinFPC.org or make a 
donation at 
firearmspolicy.org/donate. For 
more on FPC’s lawsuits and other 
pro-Second Amendment initia-
tives, visit FPCLegal.org and fol-
low FPC on Instagram, X 
(Twitter), Facebook, and You-
Tube. 

“Today’s ruling is yet 
another critical FPC win 
against an immoral and 
unconstitutional age-based 
gun ban. We look forward 
to restoring the Second 
Amendment rights of all 
peaceable adults through-
out the United States,” said 
FPC President Brandon 
Combs. 

Sen. Marsha Blackburn

release information about inmate-
on-staff sexual assault and ha-
rassment reporting procedures, 
correctional methods, and staff 
assistance programs. 
 This legislation is endorsed by 
the American Correctional Asso-
ciation, the Fraternal Order of Po-
lice, and the National Council of 
Prison Locals 33. 
 “The American Correctional As-
sociation (ACA) applauds Sena-
tors Blackburn and Ossoff for 
their leadership on the Prison 
Staff Safety Enhancement Act, 
which addresses the critical issue 
of sexual assault and harassment 
of Bureau of Prisons employees 
by those in custody. We look for-
ward to continuing to work with 
Congress on bipartisan efforts to 
ensure safe working conditions 
for correctional officers nation-
wide.” – Robert Green, Ameri-
can Correctional Association 
Executive Director 
  
“Federal correctional officers and 
other prison staff deserve the 
same standards of safety as law 
enforcement patrolling our com-
munities. Every employee—both 
officer and staff—deserve a safe 
working environment. The pas-
sage of this critical legislation 
would mean the basic human 
rights and dignity of prison em-
ployees would be better safe-
guarded, and Bureau of Prison 
employees would be better suited 
to perform their duties at full ca-
pacity and free from fear. We 
greatly appreciate Senator Black-
burn and Senator Ossoff’s intro-
duction of this bill and look 
forward to working together to 
get it across the finish line.” – 
Patrick Yoes, President of the 
Fraternal Order of Police 
  


